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BLACK JOB CORPS TRAINEES DEMONSTRATE 
BRICKLAYING, PLASTERING SKILLS AT FOLK FESTIVAL 


WASHINGTON -- Thirteen young Job Corps trainees, seven of them black, spent two 
weeks in the Nation's Capital demonstrating their skills as plasterers and bricklayers 
before tens of thousands of Bicentennial visitors at the Festival of American Folklife. 

The black plasterers were Brenda Harris, of Dallas, from the Phoenix Job Corps 
Center; Robert Newels, Midland, Tex., and Robert Ewing, Amerillo, Tex., both from 
the Treasure Lake Job Corps Center, Indiahoma, Okla.; and Charlotte Wright, Cambridge, 
Md., from Keystone Job Corps Center, Hazleton, Pa. 

The student bricklayers built a circular wall that displayed plain and fancy 
brick patterns. Nearby they demonstrated flagstone setting, terazzo and mosaic techniques. 

The black bricklayers were Reginald Epps and Brandido Ross, of Baltimore from 
Harpers Ferry (W.Va.) Job Corps Center, and Faith Clodfelter of Lexington, N.C., from 
Keystone Job Corps Center (Hazleton, Pa.). 

In the Festival's Working America area, the student workers -- selected as out- 
standing by their union instructors -- gave a. lecture demonstration on the history of 


their trades. 


The young plasterers showed their audience everything from "daub and wattle," 


taught to the early settlers by the Indians, to the application of textured and colored 
plaster to prefabricated panels in modern office buildings. 

Job Corps is operated by the U.S. Labor Department's Employment and Training 
Administration. It is designed to prepare disadvantaged youth, 16 to 21, for jobs 
and adulthood. There are 60 centers Job Corps centers across the nation, training about 


45,000 youth a year. 
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GULF OIL AGREES TO PAY $935,000 
TO 640 EMPLOYEES IN DISCRIMINATION CASE 


WASHINGTON -- The U.S. Department of Labor's Office of Federal Contract Com- 
pliance Programs and the Equal Employment Opportunity Commission have announced that 
a major settlement of issues of race and sex discrimination, including the payment of 
$935,000 in backpay to 640 employees, has been reached with the Gulf Oi] Company 
under Executive Order 11246 and Title VII of the Civil Rights Act of 1964. 

Both the Executive Order and Title VII prohibit discrimination in employment 
on the basis of race, color, religion, oon or national origin. The -Executive 
Order applies to government contractors, and requires them to take affirmative | 
action to ensure such nondiscrimination. 


The agreement was negotiated by the Interior Department's Office for Equal 


Opportunity, which is the compliance agency designated by the Office of Federal 


Contract Compliance Programs to enforce Executive Order 11246 in the oil industry, 


and by the Houston district office of the Equal Employment Opportunity Commission. 
Affected are 611 minority employees and 29 female employees at Gulf's Port 
Arthur, Tex., refinery. Each employee will receive an amount based on length of 
service with Gulf. 
Gulf 0i1 Company agreed to take affirmative action to advance female and 
minority employees into better paying, more desirable jobs at the Port Arthur 
refinery. Gulf also agreed to establish goals and timetables to remedy the under- 


utilization of minorities and women through promotion and hiring. 
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BLACK, EX-JOB CORPSMAN PUBLISHES BOOK 
TO HELP MINORITY STUDENTS MAKE IT IN COLLEGE 


WASHINGTON -- Marion Walker, coauthor of "Making It In College",is a soft- 
spoken man of middle height who seems to enjoy his view of the world from behind 
tinted lenses. 

"I was a bad guy," says Walker. "I was kicked out of high school in my last 
year and was in jail twice. I was a troublemaker." 

Today, Walker, 31, is a graduate student, studying for his Ph. D. in clinical 
psychology at The American University here. 

"Job Corps was the paramount positive experience in my life," continues Walker. © 
"I enrolled in Breckinridge (Ky.) Job Corps Center in 1965, and I found there every- 
thing I wanted to do." 

He was elected student body president, was a reporter for the center newspaper, 
and played on the Breckinridge football team. He completed his training in electronics 
and received the GED (high school equivalency certificate) in 1967. 

"Job Corps also gave me what I needed to make it in college," he continues. 


"Mainly, I got the discipline of going to class, completing assignments, and appearing 


on time, and I developed a sense of responsibility because people were depending on 


me. Also I learned to value education." 

After completing his Job Corps training, Walker worked for two years as an 
electronics technician. When he was 24, he quit his job to attend the University 
of Rochester, in New York, full time. 

He says he applied the steps outlined in his book in getting scholarships and 
other financial aid. He could have graduated in 3 years, but he stayed a fourth 


year to finish writing the book. 
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"I got the idea for writing the book when I realized that people were dropping 
out of college because of problems that are very easy to solve with a little basic 
information. 

"When I found that three out of four minority students were dropping out of 
college and that the problem was national, I wanted to do something about it," 


Walker adds. 


Walker outlined his idea for the book and presented it to Dr. Mark Beach, an 


associate dean at the university. Beach agreed to collaborate, and the book 
was born. 
As a clinical psychologist, Walker helps people cope with their problems. 
In his books, he is able to extend his experience and knowledge to a larger audience. 
"Any Corpsmember or staff member who has a question about the book can write to 
me," he says, “at 1500 Massachusetts Avenue, N.W., Washington, D.C. 20005. I 
would also like to hear ideas about what to include in my next book," he says. 
Walker looks forward to many career options when he receives his Ph. D. "One 
is to return to Job Corps as a staff member," he says. "That is something I would 


really like to do." 
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STEP-BY-STEP GUIDE TO MINORITY STUDENTS 
WISHING TO GET COLLEGE DEGREE DONE BY JOB CORPS GRADUATE 


WASHINGTON -- "Making It In College," is a step-by-step guide to the minority 


student who wishes to get a college degree. 

The authors, Marion Walker, who is black and a former Job Corps enrollee, and 
Mark Beach, an associate dean at The American University, Washington, D.C., are not 
concerned with the glories, joys, satisfactions, romance or any idealistic approaches 
to college life. 

fhey are concerned with survival. 

The book deals with the nitty-gritty of making it in college. How to decide 
whether you should go to college, how to measure your chances for survival in various 
types of college, how to choose the right type for you, how to get it, and how to 
finance your education. 

The first seven chapters are concerned with telling minority students how to use 
affirmative action and other social and education. tools to get into college. The 
remainder of the book is devoted to survival (making it) in college. 

As the authors say, "Entrance standards might be changed to give minority students 
a break, but exit standards remain the same." 

They tell how to get ready for college personally and academically, and how to 
survive the first 2 years. But their advice is good for people in any environment. 

For example, under "A Word About Money," they say: 

"The important thing is to make the distinction between a necessity and a luxury. 

A necessity is something you need to survive your college career. A luxury is something 
you want but don't need...Many of your friends will be buying everything from records 

to sharp suits. Don't be in that crowd. You can't afford it. We are not asking you 

to live in poverty, but if you spend every penny you get, that's where you will be anyway." 

The wealth of information in this book includes: How to deal with academic problems, 
discrimination, administrative hangups, your roommate. How to select social and political 
clubs and how to maintain your individual freedom within such groups. How to manage 
your social life, your love life, and the questions of drugs. 


(More) 
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How to analyze certain types of tests to improve performance. How to listen, how to read, 
and how to retain information. 

It is intended for minority students considering ccllege, but it contains 
information of value to anyone facing a new work, living, or training situation. 

It doesn't tell you what to do; it tells you how to make decisions and how to 


carry them out. It's a valuable guide to making it anywhere. 


"Making It In College," is published by Mason/Charter of New York, 1976. It is 


now available at all Job Corps Center libraries. 
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LABOR DEPARTMENT TAKES STEPS TO SPEED UP 
PROCESSING OF BLACK LUNG BENEFITS CLAIMS 


WASHINGTON -- Secretary of Labor W. J. Usery Jr., in his annual report to 
Congress, has indicated significant progress in the administration of the black lung 
benefits program. 

In the report, Secretary Usery stated that the U.S. Labor Department received 
2,100 claims per month during calendar 1975 from miners, ex-miners and their survivors, 
or a total of 25,280. 

During the year, 16,142 initial determinations were made with.10 percent of 
the persons involved found entitled to benefits. 

He reported that cumulative benefits paid out by the’Department of Labor since 
it assumed responsibility for the black lung program in July 1973 have amounted to 
$13,270,000 of which $9,461,000 was paid out in calendar year 1975 alone. Half of 
the claims approved were filed by individuals residing in Pennsylvania, Ohio and I}linois. 

In his report, Secretary Usery said that during 1975 the focus of litigation’ 
activities shifted from court challenges by the coal industry concerning the 
constitutionality of the Black Lung Benefits Act to the adjudication of claims by 
Department of Labor hearing officers. 

By the end of 1975 almost 400 active cases were at the Office of Administrative 
Law Judges formal hearing officer level. Coal mine operators have continued to 
contest over 90 percert of the claims in which they had been designated as the party 
responsible for paying benefits. 

The report states that 65 percent of the coal mine operators have insured 
their liability for benefit payments under the Act. Through these operators, 90 
percent of all active coal miners in the nation are now provided coverage under an 
insurance plan. 


(More) 





BLACK NEWS DIGEST - 7/26/76 
BLACK LUNG - P. 2 


The report states that many procedural innovations and modifications have 
been initiated which should expedite claims processing and further improve the 
administration of the program. 


Near the end of the year an automated data system was developed which enables 


prompt responses to be made to the more than 500 inquiries received each week from 


Congressional and other sources relating to black lung claims. Updated claims-in- 
process locator reports ascertain the immediate location and status of all black 


lung claims. 
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ADVISORY GROUP MEETS AUG. 2 TO DISCUSS PROPOSALS FOR 
INCREASING SUPPLY OF MINORITIES, WOMEN FOR FACULTY JOBS 


WASHINGTON -- Proposals for increasing the supply of minorities and women 
for faculty employment is one of the items to be discussed by the Federal Advisory 
Committee for Higher Education Equal Employment Opportunity Programs when it meets 
Aug. 2. 

The meeting, open to the public, will be held in Room S-4215, New Department 
of Labor Building, Third Street and Constitution Ave., N.W., Washington, D.C. 

The agenda also calls for general discussions of the following items and for 
the establishment of procedures for their further study: 

-- Options for revision of enforcement procedures under Executive Order 11246; 

-- Options regarding use of graduated sanctions under Executive Order 11246; 

-- Revised Order No. 4 on written affirmative action programs, and the Format 
for Development of an Affirmative Action Program by Institutions of Higher Education. 

This is the fifth meeting of the advisory committee since the Secretary of 
Labor announced its establishment last January to help expand job opportunities 


for minorities and women at colleges and universities under Executive Order 11246. 


The committee includes women and men and members of minority and ethnic 


groups. 
Persons wishing to file documents or other material with the committee for 

its consideration may send them to Leonard J. Biermann, Office of Federal Contract 

Compliance Programs, U.S. Department of Labor, Room N-3424, 3rd St. and Constitution 


Ave., N.W., Washington, D.C. 20210. 
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SECRETARY OF LABOR REVAMPS 
COMMITTEE ON VETERANS' AFFAIRS 

WASHINGTON -- Secretary of Labor W. J. Usery Jr. has announced the revamping and 
redefinition of the functions of the Secretary's Committee on Veterans' Affairs to 
ensure increased coordination and focus for the various veterans' programs operating 
throughout the department. 

The restructured committee will be chaired by Under Secretary of Labor Michael H. 
Moskow, with Ralph E. Hall, director of the Veterans Employment Service, as vice chairman. 

Other members named to the committee include the assistant secretaries of labor 
for employment and training; administration and management; employment standards; 


labor-management relations; policy, evaluation and research; and the solictor of labor. 


Functions of the committee are to: 


-- Serve as principal advisory and coordinating group to the Secretary of Labor 


on matters affecting veterans; 

-- Consult and provide guidance to the appropriate departmental agencies and the 
Program Budget Review Committee on the formulation, the implementation or redirection of 
departmental policies and programs as they affect veterans, especially in the area of 
unemployment, job training, employment or reemployment, and job placement; 

-- Review the operational effectiveness of department plans and programs affecting 
veterans; 

-- Facilitate executive-level communications on veterans affairs within the 
department and with other governmental agencies, veterans’ organizations, labor, 
management, and the Congress; 

-- Review and suggest research essential to implementing effective departmental 


programs on behalf of veterans; 


-- Coordinate the preparation of any reports concerning veterans’ affairs to the 
Congress which involve the activities of more than one departmental agency. 

The Secretary of Labor has the responsibility under the Vietnam-Era Veterans’ 
Readjustment Assistance Act and the Emergency Jobs and Unemployment Assistance Act to 


formulate, implement, and monitor departmental policies and programs affecting the 
unemployment, job training, employment or reemployment, and job placement of veterans. 


This is effective immediately. 
#4 # 
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OSHA TO HOLD THREE FACT-FINDING HEARINGS 
ON JOB-RELATED HOUSING 
WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) announced it will hold three preliminary fact-finding hearings 
to aid in developing proposed amendments to a current job safety and health standard 
for temporary labor camps. 


The three meetings, beginning July 22, Aug. 3, and Aug. 12, will be held in 


Lansing, Michigan; Eugene, Oregon; and Washington, D.C., respectively. 


OSHA is seeking comment on all issues relevant to developing a job safety and health 
standard for job-related housing, with-particular emphasis on the following: 

~-Whether the scope of an OSHA standard should apply to job-related housing other 
than in agriculture; 

--Whether the standard should apply to permanently occupied housing, temporarily 
occupied housing, and housing occupied year-round by different persons; 

--Whether job-related housing should be defined to include mobile and non-fixed 
facilities; 

--Hazards connected with job-related housing and suggested remedies; 

--Effects on workers’ safety and health of the living conditions and resulting 
hazards; living with the worker; 

--The correlation among specific adverse housing conditions and resulting hazards; 

--The relative effectiveness of specification versus performance requirements. 

--The adequacy, to protect workers, of state and local requirements for job- 
related housing in general, and temporary labor camps in particular; 

--The economic feasibility and potential inflation impact of any new regulations 
in the area of job-related housing. 

The meetings will begin at 9:30 a.m., local time, as follows: July 22, Michigan 
Department of Public Health, Baker Olin West Building, Rooms 1B and IC, 3500 N. Logan, 
Lansing, Mich.; Aug. 3, Forum Room, Eugene Hotel, 222 E. Broadway, Eugene, Ore.; Aug. 12, 
Departmental Auditorimm, Conference Room B, Constitution Ave, between 12th and 14th Streets, 
N.W., Washington, D.C. 


(more ) 
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Those wishing to appear and give testimony at any one of these hearings must 
submit a notice'by the third business day preceding the hearing, to Ms. Jeanne C. Werner, 
OSHA Committee Management Office, Docket No. OSH-38, Room N3633, U.S. Department of 
Labor, 3rd St. and Constitution Ave., N.W., Washington, D.C. 20210 (telephone (202) 
523-8024. Notices must contain names and addresses of persons to appear, the capacity 
in which they will appear, time needed, issues to be addressed, a detailed statement 
of the positions to be taken, and a copy of prepared statements and documents intended 
to be submitted for the record at the hearing. 

In a notice of the hearings which appeared in the July 6 Federal Register, OSHA 
also set Aug. 31 as the closing date for the proposal comment period. That will be 


the last date for written comment solicited in an earlier Federal Register notice as 


well as for comments clarifying, documenting or responding to testimony at any of the 


fact-finding hearings. 
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STATE AND AREA UNEMPLOYMENT--MAY 1976 


WASHINGTON -- Unemployment (not seasonally adjusted) continued to decline in May 
in nearly all states and large metropolitan areas, according to preliminary data reported 
by the U.S. Department of Labor's Bureau of Labor Statistics. 
In 20 of the 46 states and the District of Columbia for which data were available, 
the unemployment rate was less than 6 percent in May, and in 10 of these the rate was 
at or below 5 percent. The lowest rates were concentrated in the West North Central States. 
The incidence of unemployment continued to be concentrated in the Northeastern 
and Pacific regions of the United States, with unemployment above 8 percent in four. 
of the seven New England States, New York, New Jersey, and all of the Pacific States. 
Unemployment decreased in most large metropclitan areas but, in 18 of the 177 
areas for which data were reported for May, unemployment continued to be above 10 percent. 
Unemployment rates were higher than the national May rate of 6.7 percent (not 
seasonally adjusted) in 22 of the reporting states, the District of Columbia, and 86 
of the reporting metropolitan areas, but lower or the same as the national rate in 
24 States and 91 areas. 
Because of data limitations, a consistent time series for each state and 
metropolitan area is not available; therefore, the data are not seasonally adjusted. 
In the absence of seasonally adjusted data, it is not possible to determine 
whether the change in the employment situation in any state or area is due to 
temporary seasonal factors or underlying trends. 
These estimates are the product of a federal-state cooperative program in which 
State Employment Security agencies prepare labor force and unemployment estimates under 
concepts, definitions, and technical precedures established by the BLS. 
The national unemployment statistics published monthly by the BLS are derived 
from the Current Population Survey (CPS), a survey of households. However, the size 
of the current CPS sample is not sufficient to generate monthly state and area estimates. 
Because of the smaller size of the areas involved, as well as the limitations of 
the dat@ inputs used, the State and area estimates are not of the same statistical quality 


as the national estimates. 
(more ) 
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Labor force and unemployment by State and selected areas 
(Numbers in thousands) 
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Labor force and unemployment by State and selected areas—Continued 
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Labor force and unomployment by State and selected areas—Continued 
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EW HAMPSHIRE 363-4 
Manchester 61.7 
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MEW JERSEY .. . . 3,202.6 
Atlantic City ete e 73.7 

i 25201 

Long Branch—A:bury Park ne ° 199.3 

re RAD.? 

New Brunswick —Perth Amboy—Sayreville os 277.86 
Paterson—Ci.'ton—Passaie = 197.4 
Trenton. . 2 14*.9 
53.7 


48 
oS 
6 
5s 
5 
9 
2 
2 
9 
9 
9 
? 
7 
1 


oeeeeeeee 
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NEW MEXICO 449.1 
167.1 


90 


NEW YORK 7,543.7 
A'bany-Schenectady—Troy ee 346.7 
Ginghamton' 125.1 
Buftalo 5609.46 

40.9 

12130.1 

32538.4 3-524,8 

Poughkeepsie . 96.9 25.4 
Rochester 449.0 - 453.3 
781.9 PRLA 

125.2 1246.8 
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NORTH CAROLINA 22467.8 22491.8 
Ashewilie 22... 75.6 76.4 
Cha:lotte-Gastonis 299.1 301.9 
Greensboro—Winsion Salem—High Point 375.5 379.9 
Ra'engh—Ourham 239.2 241.4 


ryvisoauw 
eevee 
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NOATH OAXOTA PRS.A 299.4 
Faigo-Muorhead' 66.3 


& « factnotes at end of table 
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Labor force and unemployment by State and selected areas—Continued 


(Nuenibers in thousands) 
Unemployment 


Percent of 


State and area labor force 


OHIO ave 7" peniaiined daskce 4e797.5 
MO. ciccu0e os 2 ieateas veelaras 2a7.d 
Canton . ‘ : 177.9 
Cincinnati! we 695.9 
Cleveland .... PR2,9 


Columbus . cao anki ah 591.9 
Dayton 355.2 


Totedo'..... 334.5 
Younystown-Warren ae 234.3 
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1954.7 

1099,7 

512.8 

92.9 

5.65.9 

795.0 

55.4 

123.8 

209.7 

104.9 

1463.1 

Northeast Pennsylvania 272.3 
Phitadetphia! .20919.7: 
Pittsburgh .... 9#4.6 
Reading 145.8 
Wittiamspor .. 49.3 
152. 
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406.7 
41%.7 
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1195.9 
12R.2 
147.3 
233.9 


315.5 
52.4 


1210.4 12925.4 
17A,9 17A.5 
189.4 18924 
35?.? 353.5 

345.4 


Noa, 
MOA, 
NAA, 
Besumont—Port Arthur—Orange Kea, 
_ Corpus Christi N.4, 
Oetias—Fort Worth ... sim Nea, 
Et Paso . eens Noa, 
Getveston- Texas City 4 N44, 
Heuston .. 
Lubbock... 
San Antonio 
. Waco 
Woetwra Falls 


UTAH ; 
Satt Lake City - Ogden 


VERMONT 


See footoutes et end of table 
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Labor force and unemployment by State and selected areas—Continued 


(Numbers in thousands) 
Unemployment 
. 
Percent of 


State and area labor force 


VIRGINIA sad dice ca ante Dataliate ; 23 2926544 
DREN, 5 fiiciesrs oSaeas 47.0 
Newport News—Hampton...... eee 181.2? 
Norfulk--Virg.nia Beach—Portsmouth' 207,4 
PEE no nnckawrredearaVeeenen da sea eamaseeeanioe 293.1 
Roanoke 107.0 


awNePers 


WASHINGTON ... 1055361 
Seattle—Everett 472.9 

. 124.3 

Tacoma : 154.5 
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WEST VIRGINIA 66204 
Charleston 197,7 
Huntington—Ashland' me cme 198.2 
Parkersburg—Marietta® e 61-7 

73.3 
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WISCONSIN ? 2-121. 
Appleton—Oshkosh 136,48 
Green Bay RIA 

62.9 

40.9 
164,1 
646.73 
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* Includes interstate portion of Area located in adjacent State(s). F * NOTE: All data are Provisional. They are subject to revision as new benchmark Information 
p=preliminary. becomes available. Data refer to place of residence. 
Cnet aaa: SOURCE: Cooperating State Employment Security Agencies, 
** Corrected data for Hartford, Connecticut, March 1976: Labor force 339.4; j 
Unemployment ‘numter 29.6; and Unemployment percent of Jabor force 8.7 (published 
in the June issue of Employment and Earnings). P 





- Dear Consumer 


Supreme Court Hits 
Ban on Drug Ads 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


As the result of a recent Supreme Court de- 
cision, you will probably be able to save money on 
drug store bills by comparing prices for prescription 


drugs. 


In a landmark case for consumers—the Virginia 
State Board of Pharmacies vs. the Virginia Citizens 
Consumer Council—the Supreme Court ruled it un- 
constitutional for states to forbid druggists to ad- 
vertise prices for prescription drugs; this decision 
thus paved the way for consumers to get price 
information that can make them better informed 


shoppers. 

While relating to the 
practices of one state—Vir- 
ginia—in prohibiting price 
disclosures, the Supreme 
Court decision will have the 
effect of nullifying bans in 
all the states that have these 
restrictions. 

According to the Federal 
Trade Commission (FTC), 
which has been studying the 
problem, at the time of the 
decision, 17 states directly 
prohibited the advertising of 
prescription drugs: nine by 
law; eight by pharmacy 
hoard regulations. At least 
three other states restricted 
price advertising as a practi- 
cal matter by requiring that 
any ad include extensive 
medical information on the 
drug’s ingredients. In addi- 
tion, nine states that did not 
prohibit all drug price ad- 
vertising probably will be 
affected because they banned 
the price advertising of con- 
trolled substances (such as 
narcotics and hallucinogens). 

By lifting these bans, 
FTC predicts that consumers 
could save millions of dollars 
a year on their drug bills. 
FTC points to a recent study 
conducted by John F. Cady, 
now Assistant Professor of 
Marketing for the University 
of Arizona, that found that 
the price of prescription 
drugs in states regulating 


advertising are between 2.7 
and 5.9 percent higher than 
in states not having these 
regulations. 

FTC also predicts that 
prescription drug advertising 
will reduce the differences 
in prices charged by different 
drug stores for the same 
drug. According to FTC of- 
ficials, drug advertising 
should lead to more competi- 
tive prices, thus bringing 
prices down. 

Other benefits of price 
advertising are equally im- 
portant to consumers _al- 
though more obscure. By 
bringing about lower prices 
for prescription drugs, price 
advertising should bring into 
the market consumers whose 
prescriptions were formerly 
left unfilled because of price. 
Publicized prices should also 
make consumers and doctors 
more aware of the differ- 
ences between brand-name 
drugs and their less expen- 
sive generic-name counter- 
parts. 

But the most important 
benefit of drug price adver- 
tising is that now you will 
be able to know the prices 
for your medicine in differ- 
ent drug stores so that, on 
the basis of cost as well as 
store services and location, 
you can choose where to go 
and how much to pay. 








Week of July 26, 1976 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 

In 1933 Frances Perkins became Secretary of Labor, the first woman named to 
the Cabinet, according to "Important Events in American Labor History," a 
publication of the U.S. Department of Labor. 

### 

The U.S. Labor Department's Employment and Training Administration is under- 
taking a 5-year program to develop and install a nationwide automated employment 
security system to help Job Service and unemployment insurance officés speed up 
and improve service to jobseekers, U. I. claimants and employers. The effort is 
called the Employment Security Automation Project (ESAP). 

### 

A $480,000 model work-study program funded by the U.S. Department of Labor 
will train 240 jobless residents m the Washington, D.C. area for medical jobs 
greatly in demand. The model program, the Department's Worklife magazine reports, 
is funded by Title III of the Comprehensive Employment and Training Act under the 
special target provisions. 

### 
The first award under the new provisions of the Trade Act of 1974 was made 


by the U.S. Department of Labor in May 1975 to about 300 workers in a Maine woods 


products factory. The new provisions provide special compensation to workers who 


are adversely affected by imports. 
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